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Demographic Trends
More emigrants than in-migrants
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Demographic Trends
Little Population Growth

Source: Author’s calculations based on Statistics Canada, estimates of population, and on Ontario Ministry of Finance population projections – Spring 2016



Source: Author’s calculations based on Statistics Canada, 2016 Census and Ontario Ministry of Finance population projections – Spring 2016
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Demographic Trends
Population is Aging
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Demographic Trends
A Declining Labour Force

Source: Author’s calculations based on Statistics Canada, estimates of population, and on Ontario Ministry of Finance population projections – Spring 2016



Socio-Economic
Consequences
Increasing Demographic Dependence and 
Decreasing Productivity



Socio-Economic Consequences
More and More Dependents
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Socio-Economic Consequences
Decreasing Productivity



Socio-Economic Consequences
Shortage of Workers and Skills as 39,425 Workers Retire

Source: Author’s calculations based on Statistics Canada, National Household Survey 2011
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Socio-Economic Consequences
Skills shortage as workers will retire

Sources: Jarrod Sundmark, “Labour Market Alignment: Education in the North” Northern Policy Institute, based on Statistics Canada Job Vacancies and 
Wages Survey, and CUDO/data provided by Colleges; Statistics Canada, National Household Survey, 2011. 
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Possible 
Solutions
Migration and Education



Possible Solutions
Newcomer Attraction and Migrant Retention

Source: Author’s calculations based on Ontario Ministry of Finance population projections – Spring 2016
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Possible Solutions
Education Opportunities to Increase Productivity



Conclusion
In the Sudbury, Manitoulin and Greater Sudbury Districts, the labour force is
aging and declining. It impacts the future economic sustainability and 
productivity of the district. 
On the short-medium term migration will help mitigate this trend. In the long 
term, investing in Indigenous education and policies favouring families can 
offer additional solutions.
It is CRITICAL to understand and express publicly that ALL of these avenues 
must be pursued – it is NOT an either/or situation. 



Thank you.  Merci.  Miigwetch.

www.northernpolicy.ca
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