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For Immediate Release

Is a Northern Ontario Immigration Nominee Program the key to attracting Newcomers
to the North?

February 14, 2019 - Northern Ontario’s population is facing a large demographic shift.
Baby boomers, born in the two decades after World War Il, are coming into retirement
and, as a result, the region is becoming disproportionately older because later
generations are smaller in size. The 11 Northern Ontario districts require a
comprehensive, coordinated and inclusive newcomer attraction and retention
strategy.

Northern Policy Institute has already determined the need for such a strategy in Part
One of their “Northern Attraction Series”. Part Two of the series identified Ontario’s
strengths and weaknesses in the attraction of newcomers to the North. The most recent
commentary in the series, Evaluating the Suitability of Provincial and Federal
Immigration Programs for Northern Ontario, analyzes the federal Express Entry program
and the Ontario Immigrant Nominee program (OINP) to identify gaps that may hinder
newcomers from coming to the North.

Author Christina Zefi states that these programs do not match Northern Ontario’s unique
economic and social challenges. With the Express Entry program, Ontario is allocated
6,660 spots, however out of the immigrants that arrive in Ontario through the program,
the majority settle in the Greater Toronto Area.

The commentary also examines the Manitoba Provincial Nominee Program (MPNP), the
Atlantic Immigration Program (AIP) as well as the Saskatchewan Immigrant Nominee
Program (SINP) in order to determine a list of best practices.

The commentary found that Northern Ontario could benefit from similar practices of the
AIP, including the Labour Market Impact Assessment exemption. This exemption allows
eligible candidates to have a LMIA-exempt, one year, employer specific work permit.
The AIP also encourages stronger messaging on the importance of Northern, rural and
remote immigration.

Lastly, the commentary suggests that a Northern Ontario specific nominee program
could be constructed to allocate at least 1,500 spots from Ontario’s PNP.

The fourth and final commentary in the Northern Attraction series will be published in
the coming months. The commentary will explore best practices and strategies that
smaller communities can employ to atfract newcomers.

Read the full commentary, “Evaluating the Suitability of Provincial and Federal Immigration
Programs for Northern Ontario” at www.northernpolicy.ca/northernattraction3
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Media Interviews: Author Christina Zefi and NPI President & CEO Charles Cirtwill are
available for comment. To arrange an interview, please contact:

Christine St-Pierre
Communications Coordinator
705-677-5663
cstpierre@northernpolicy.ca

About Northern Policy Institute:

Northern Policy Institute is Northern Ontario’s independent think tank. We perform
research, collect and disseminate evidence, and identify policy opportunities to
support the growth of sustainable Northern communities. Our operations are located in
Thunder Bay and Sudbury. We seek to enhance Northern Ontario’s capacity to take the
lead position on socio-economic policy that impacts Northern Ontario, Ontario, and
Canada as a whole.

About the author:

Christina Zefi is a former Research Analyst at Northern Policy Institute and has a
Graduate Certificate in Public Administration fromm Humber College. Her research
interests include immigration reform and policy related to Indigenous Affairs, the
environment, and mental health. Prior to her role at NPI, Christina worked at TD Canada
Trust as a Financial Advisor.



