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Northern Policy Institute is a think tank that conducts independent policy work, to be used 

as evidence-based analysis for effective decision making to sustain and grow Northern 

Ontario.

• Independent – authors are free from interference from everyone, including us

• Non-partisan – we do not take “sides”

• Evidence based – we collect, measure and interpret data

• IN the North – we deal with local, regional, provincial, national and international issues 

from a northern perspective

• Not an advocacy group

What is NPI?



NPI and the Workforce Planning Boards are looking at the 
present and future of each Northern Ontario Census District



Report Recommendations

1. Market the City of Greater Sudbury as a desirable destination for secondary 

immigration 

2. Continue to build on Indigenous partnerships 

3. “Education” may be the new “Mining” in Greater Sudbury 

Now – Let’s look at WHY the report reached those conclusions…



Population, Greater Sudbury, 1986–2011 (2016) 

2016: 161,647



Workforce is aging, but not as rapidly in Sudbury as elsewhere
Ratio of the Working-Age Population to Other Age Groups, Greater Sudbury, 1991 and 2011 



Population Projections by Age Group, Greater Sudbury, 2013–2041 

Population Projections by Percentage Age Distribution, Greater Sudbury, 

2013–2041 



Productivity set to slip in Sudbury, but not as badly as other northern 

regions (2013–2041) 



Greater Sudbury compares favourably in employment outcomes
Labour Force Participation, Employment and Unemployment Rates (%), Ages 15 to 64 years, Greater Sudbury and Northeast Ontario, 2011 



Figure 3. Number of Immigrants per 10,000 people, Northern 

Ontario Districts, 2014/2015



Newcomers and Indigenous People do well in Sudbury
Human Capital Index for the Working-Age Population, Canada, Ontario, Northeastern Ontario and Greater Sudbury, 2011 



Indigenous People in Sudbury are having success in education
Percentage of the Labour Force Ages 25–64 with Postsecondary Credentials, Greater Sudbury, Ontario and Canada, 2011 



Indigenous Peoples, important part of Sudbury’s present AND future
Projections of the Share of the Indigenous Population, Greater Sudbury, 2013–2041 



For everyone, education is increasingly key
Percentage of Jobs Requiring Post-Secondary Education, Canada, 2006–2031 



Education helps reduce unemployment too
Likelihood of Unemployment by Highest Level of Schooling (%), Ages 25–64, Canada, Ontario and Greater Sudbury, 2011 



And education is still a VERY good investment
The Return to Education (%), by Level of Educational Attainment, Canada, 2006 



For Sudbury – Education is a source of employment growth 
Employed Workforce by Occupation, Greater Sudbury, 1996–2011 



By the way, your economy is growing – if it ain’t broke…
Regional Gross Domestic Product (millions of 2010 dollars), Northeastern District, 2001–2011 



Another opportunity – increased participation by older workers

Figure 9: Labour Force Participation Rates (%), Total and Indigenous Population, by Age Group, Northeastern Ontario, 2011 

As population 

shrinks and 

ages, THIS is 

a real 

problem!



In closing, thanks to our Partners



Get involved
Participate 

Invite Northern Policy Institute to speak

Visit us at northernpolicy.ca

Request a meeting

Volunteer 
Board of Directors

Advisory Council

Research Advisory Board

Paid
Author

Reader 

Researcher

!



Get Inspired. Stay informed. 

Join the Conversation.

/ NorthernPolicy @NorthernPolicy Northern Policy 

Institute
northernpolicy

www.northernpolicy.ca

Monthly e-newsletter



Thank you.  Merci.  Miigwetch.

www.northernpolicy.ca


